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The development of guidelines for promoting academic competency and
career advancement for personnel Under the Tak Provincial Public Health Office

JIRAKEAT PRASANTHANAKUL
Abstract

The purposes of research were to : (1) To study the needs and necessities of
conducting research to assess academic performance of public health personnel in Tak
Province, (2) to develop guidelines And (3) to evaluate the development of competency
promotion guidelines. Data were collected using the questionnaire, workshops, focus
group and public Hearings. Data were then analyzed with content analysis, and descriptive
statistics; percentage, average, and standard deviation.

The results of the study were as follows: Necessary needs for conducting
research to assess academic performance of personnel under the Public Health of Tak
Province in terms of knowledge were: 1) The principles of research tool construction, 2)
each type of research process, 3) how to develop a routine into research work. The skills
were: 1) collecting theoretical concepts and solutions to research problems, 2) the
ability to identify important research variables, 3) the ability to use statistics to analyze
data appropriate to the research. In terms of attitude, they were 1) able to be used to
solve problems in responsible work, 2) had morale in academic development, 3) were
proud when academic works were accepted. And management to promote and support
research in writing academic works, namely: 1) There should be development of skills
related to research academic presentation. 2) clarified to personnel of all professions. 3)
Clear policy to promote and support the development of research and academic works.

Guidelines for promoting academic competency and career advancement, the
Public Health Offices should clearly define policies, missions, strategies, and goals. There
is a central practice guideline for conducting research to present academic work and
assessing professional progress, including setting it as an important of each human
resource department. There is a need to continuously develop research and writing
skills for academic works. Regarding the advancement of personnel according to the
professional line, every human resource management should have a career path and a
manual of guidelines for assessing academic performance and advancement in each line.
profession to personnel There is a nanny supervision system. Create a network to
exchange knowledge. Should develop channels for dissemination to standards. The

evaluation overall, showed high Usefulness, the possibilities and suitability.
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