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Abstract

This descriptive study has objective to study level of organizational climate, level of work happiness,
relationship between organizational climate and work happiness of staff members at Phrae Hospital. The sample
group consists of staff members at Phrae Hospital who have experience in working not less than 1 year amount 598
persons. The tool used is questionnaire regarding the relationship between organizational climate and work happiness
of staff members at Phrae Hospital, Phrae Province. Verified by specialists in amount 3 persons, which are corporate
management specialist and human resource from public health facility, corporate management specialist and human
resource from general hospital, corporate management specialist and human resource from educational institution.
Analyze data by using descriptive statistics and Pearson’s Product Moment Correlation to find the relationship
between organizational climate and work happiness of staff members. Using inferential statistics to find ~ F-test
score to compare the difference of positions in line of duty that affect organizational climate and work happiness of
staff members. Study results found that staff members at Phraec Hospital have perception in organizational climate at
high level (X =3.77,8.D = 0.39), have level of work happiness at high level (X =4.03,S.D=0.42), organizational
climate according to staff member’s perception has relationship positively to work happiness of staff members.
Group position of work has relationship with organizational climate and work happiness significantly statistics at the
level of 0.05. When comparing group position with work happiness, found out that staff members in professional
position have work happiness at high level (X = 3.39) less than those who work in supporting line (X = 4.08)
significantly statistics at the level of 0.05 Therefore, should promote creating great organizational climate resulting in
motivating staff members to have power to work towards organizational goals, to encourage smooth work
performance, has consideration in compensation that fits job description and provide feedback related to staffs’ work
performance regularly in order that staff members have a chance to evaluate and develop better performance. This is

for the benefit of developing organizational climate and work happiness further.

Keywords : Organizational Climate, Work Happiness, Staff Member at Phrae Hospital
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